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Impact of Technological Advnacement on Career Growth and Development.

Why write on technological Advnacement on Career
The information revolution has immensely impacted the society over the last four decades. This has come with the increased use and advancement in computer technology enhanced by research and the modern world business needs that rely on this technology for the sustenance of their productivity (Kumpikaite and Čiarniene, 24). Technology has seen the world transit from an agricultural society to an automated world that is dependent on knowledge as the key driver of our activities. Technology has, therefore, become a powerful tool in determining the nature of work expected in our companies. Career platforms have also changed significantly compared to a few decades ago across the globe. Preparation and choices of professionals are also different from this perspective. The objectives associated with certain careers have also changed with many people focusing on building on their expertise rather than just being employed by the so-called prominent companies. Technology has dominated the whole processes of human resource in areas like; job application via websites, they proceed and receive online training form their employers. (Kumpikaite and Čiarniene, 24)The employers have not been left out in isolation by technology as they also use computerized evaluation platforms to monitor and review the performances of their employees. Further, technology has also affected professional psychology and career counseling services as well. This study will focus on the impacts of technological advancement on career growth and development of employees in the modern business world.
Apploach to the subject of my paper and the intended audience
Over the past few decades technology has continually catalyzed economic growth and created more advanced platforms in different career fields. The study concentrated much moreon college students and how technology influence their tradition to the competitive global job market acrose the wrld. It has introduced a wide range of diversity in the ways of performing various jobs in our companies. The advancement in artificial intelligence and machine learning gives us a memorable example which introduced the first self-driving cars in the world. It, therefore, calls for rapid adoption of this great advancement in technology in the modern world as change is significantly venturing in the professional world and cannot be ignored (Technology And Career Development – Iresearchnet 35). Technology has played a major role in making people more productive and also enable them to develop new and more effective job avenues. Further, technology has impacted significantly on the workers' abilities and professional capacities to deliver the best to their employers. The following are some of the major areas that technology has impacted different professionals across the globe; 
Efficiency

The great innovations and advancement in technology have contributed immensely to improving the ways employees perform their jobs. Workers become more efficient and effective by performing tasks that are less tedious through the introduction of machines and also the use of computerized systems in their work. This helps them to avoid repetitive tasks that could be caused by the use of manual methods in performing their jobs (Jason, 28). Technology has therefore brought simplicity in many job functions consequently improving job satisfaction to employers. Technology has also enhanced accuracy a very sensitive aspect in any job environment. This is evident especially on sensitive tasks for instance in the medical field the medics conduct a screening to the patients before any operation is performed this has improved the efficiency in this industry. The same effect was appreciated in the labor market in the US; for instance, the employment to population ratio aged 16 years and above increased in the US throughout the 20th century. This was brought about by the rapid development of machinery that replaced manual labor, therefore, increasing the productivity of the skilled workers who were employed in these companies.

Communication

Communication has continually been at the Centre of success to all the workers in any organization. Technological advancements have significantly built on communication within and outside the working environments of many workers. These advancements in communication technology have fully restructured the relationships between workers and employers in the corporate world. (Books, 17). This has been manifested by high-level integration and more streamlined communication platforms in many firms. Technology has greatly transformed the way workers communicate within the workplace. For instance, with the onset of smartphones and social media platforms have seen communicate rise to a higher level strengthening the workers-employee relationships in the workplace (Acar and Gurol, 59). Communication has become faster and unified in many organizations with the effect of this technology. Emails have also not been left out especially the outlook where workers can receive notifications for emails even when attending meeting or conferences from their colleagues in the workplace.
Training

Technology has significantly brought change in the scope of employees training within organizations. Most companies have invested in the technology of online training to their workers which consequently translates to the highly skilled workforce. This is because the workers can receive the training through various online platforms rather than attending manual capacity building forums that are time-consuming. Many companies have defined a package of offering learning of job –related competencies to their workers. This enables them to understand exactly what is expected of them within the organizational set up as employees. This has taken a course through the introduction of e-learning a technological platform that is effective for training of workers in our organizations. (Ainsworth, 27). The use of technology has affected this by eliminating geographical constraints that could so be associated with the learning process. According to (Noe, 18) he points out communication, online referencing, computer-based training and multimedia as some of the commonly used levels of technology-based training that are usually used by most of our organizations.

Time management

Additionally, technology has continually improved the productivity of workers especially those workers who are keen to adopt the rapid changes and advancements in the modern world. For instance, workers are now able to save their time and the effort used to perform certain tasks within their workplace because of this technology. In decision-making processes regarding customers' needs and expectations, workers need to retrieve all the information required from a database already in their computers. Consequently reducing the customer service time, therefore, building on the customer's loyalty (Acar and Gurol 59) .The mobility of workers has also facilitated the use of technology. For instance, the use of mobile workforce management application that provides the workers with the access of real-time facts required in their service delivery within their companies. Further, creativity and innovation have also been spurred to many workers as a result of technology adoption and understanding manifested the use of social media platforms in interacting with new clients through the marketing of products via these avenues.  

Conclusion
This study has clearly illustrated various distinct ways in which technological advancement in the modern world have contributed to the development of workers skills and professionalism. Employees are also concerned with the trends that emerge in various industrial setups as well as a profession, due to this dynamic transformation in the world of technology. This is because these trends that will help many employees shape their careers and enrich their skills to match the demands of the highly competitive job markets in the modern world. Technology has placed a record in upgrading the workers’ communication skills and ways of ensuring that your projects run smoothly. These technologies also enhance your learning and develop efficiency in your work practices. Employees should, therefore, focus on building on their technical skills so that they have a competitive advantage over the technological dwarfs within the competitive job markets across the globe.
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